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1. STAFF CONTACT DETAILS 
 
Course Coordinator and Lecturer:   

 

Dr Kyoung-Hee Yu 

Email:   khyu@unsw.edu.au 

Phone:   9385 9725 

Consultation:   Anytime by appointment 

Room:   ASB 564 

 

Workshops are also instructed by Dr. Yu. 

  

Students are encouraged to contact the instructor in person and by phone and e-

mail. Periodically, administrative announcements will be made over e-mail: please 

make it your responsibility to check your UNSW inbox for these.   

 

 

2. COURSE DETAILS 
 
Teaching Times and Locations 

 

Lectures: Monday 18.00-19.20 Quad G041 

Workshops: Monday 19.30-21.00 Quad G041 

 

Units of Credit 

 

This course has a 6 Unit of Credit value. 
 

Aims 

 

Understanding employment relations is essential for managing and representing 

today‘s workforce. This course aims to enable students to analyse national systems 

in employment relations as well as understand and manage representation and 

dispute resolution at the workplace level. The course schedule is equally divided 

between these two levels at which today‘s managers must operate intellectually. 

For HR majors, this course is a requirement towards fulfilling Australian Human 

Resource Institute‘s (AHRI) accreditation. 

 

Learning Outcomes 

 

On successful completion of this course, a student should be able to: 

 

1. Develop a solid understanding of different employment relations as part of 

varieties of capitalisms. 

2. Compare and contrast labour and employment relations characteristic of 

specific types of economies. 

3. Understand the role of globalization and MNCs in shaping employment 

relations. 

4. Become familiar with the workings of different forms of worker 

representation at the workplace and their implications for workers and 

employers. 
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5. Be able to effectively design and participate in workplace representation 

and dispute resolution systems. 

6. Be able to make informed decisions about new issues in employment 

relations. 

7. Develop critical thinking, analytical, and communications skills. 

 

 

Course Learning Outcomes and Program Learning Goals 

 

The following table shows how your Course Learning Outcomes relate to the 

overall Program Learning Goals and Outcomes, and indicates where these are 

assessed (they may also be developed in tutorials and other activities): 

 
Program Learning Goals 

and Outcomes 

Course Learning Outcomes Course Assessment Item 

This course helps you to 
achieve the following 
learning goals for all ASB 
postgraduate coursework 
students: 

On successful completion of the course, you 
should be able to: 

This learning outcome 
will be assessed in the 
following items: 
 

1 Knowledge 

 

 

 

Develop a solid understanding of 

different employment relations as part 

of varieties of capitalisms. 

Be able to make informed decisions 

about new issues in employment 

relations. 

ER comparative 

analysis 

Case written report 

Case presentation 

2 Critical 

thinking and 

problem solving 

 

Compare and contrast labour and 

employment relations characteristic of 

specific types of economies. 

Be able to effectively design and 

participate in workplace representation 

and dispute resolution systems. 

Be able to make informed decisions 

about new issues in employment 

relations. 

ER comparative 

analysis 

Case written report 

Case presentation 

3a Written 

communication 

 

Become familiar with the workings of 

different forms of worker 

representation at the workplace and 

their implications for workers and 

employers. 

Be able to effectively design and 

participate in workplace representation 

and dispute resolution systems. 

Develop critical thinking, analytical, 

and communications skills. 

ER comparative 

analysis 

Case written report 

3b Oral 

communication 

Be able to effectively design and 

participate in workplace representation 

and dispute resolution systems. 

Develop critical thinking, analytical, 

and communications skills. 

Case presentation 
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4 Teamwork  

 

Be able to effectively design and 

participate in workplace representation 

and dispute resolution systems. 

Be able to make informed decisions 

about new issues in employment 

relations. 

Not specifically 

assessed 

5a.   Ethical, 

environmental 

and 

sustainability 

responsibility 

Become familiar with the workings of 

different forms of worker 

representation at the workplace and 

their implications for workers and 

employers. 

Be able to effectively design and 

participate in workplace representation 

and dispute resolution systems. 

ER comparative 

analysis 

Case written report 

Case presentation 

5b. Social and 

cultural 

awareness 

Develop a solid understanding of 

different employment relations as part 

of varieties of capitalisms. 

Understand the role of globalization 

and MNCs in shaping employment 

relations. 

ER comparative 

analysis 

Case written report 

Case presentation 

 

3. LEARNING AND TEACHING STRATEGIES 
 

This course involves lectures, interactive case analysis, and visual media. With the 

exception of Week 1, each week of instruction comprises of a one-and-a-half hour 

lecture and a workshop of equal duration.  

Lectures 

Lectures are approximately equally distributed so that one half addresses the 

different models of capitalism in which employment relations is embedded and the 

other half addresses key themes in employment relations such as globalization and 

development, workplace representation and dispute resolution. Lectures aim to 

build the analytical foundation for the practice of employment relations. Students 

are expected to have done the required readings to engage in an informed 

discussion during lecture. Lecture content and assigned readings are designed to 

enhance students‘ learning in the workshop conducted during the same week. 

Workshops 

Weekly workshops are designed around discussion and analysis of a case that 

exemplifies the analytical framework covered in that week‘s lecture. You must 

read each case and come to class ready to discuss it. All cases covered with the 

exception of three are real-life examples of dilemmas faced by today‘s companies 

and countries with respect to employment relations. The rest of the cases are 

simulated scenarios, role-plays, and extended briefs on a specific topic, such as 

‗employment at will‘. These cases, sourced from the Harvard repository of cases as 

well as from major events in employment relations world-wide, form the basis for 

more in-depth case analyses that students will write and deliver presentations on. 
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4. ASSESSMENT 
 

Formal Requirements 

 

In order to pass this course, students must: 

- Achieve a composite mark of at least 50; and 

- Submit all assessments (see below). 

 

Assessment Details 

 

Item Weighting     

(% final 

grade) 

Maximum Length*   & 

References 

Due Date 

Mid term exam 20% 5 short answer questions 31 March (Week 5 

lecture) 

ER comparative 

analysis 

25% 1,700 words, 4 references 
28 April (Week 8 

lecture) 

Case written report 35% 2,000 words, 6 references 10 June 

Case presentation 10%  Ongoing 

Participation 10%  Ongoing 

 NOTE: On all assessments, a deduction of 1% will be made from the final mark for 
each 1% beyond a 10% margin from the maximum word limit. So, for an 800 word-
limit assessment, no penalties are incurred up to 880 words. Every 1% beyond the 
880 words will incur a 1% deduction in marks. 

IMPORTANT: References in Assessments 

To be counted as a ‗reference‘, a reading must come from this course outline. One 

reading counts as one reference (i.e. you can cite the same reading multiple times, 

but it will count as one ‗reference‘). Individual chapters of a book are counted as 

separate references. The Harvard reference style is preferred, but students may 

use any reference style as long as it is done correctly and consistently. 

For information on how to acknowledge your sources and reference correctly, see: 

http://www.lc.unsw.edu.au/onlib/ref.html 

For the ASB Harvard Referencing Guide, see:   

http://www.asb.unsw.edu.au/learningandteaching/Documents/Harvardreferenceguide.pdf 
 
 

Mid-term exam (20%)  

The examination will test students‘ knowledge and understanding of the 

approaches to studying employment relations systems (discussed in weeks 1-2), as 

well as the ER systems in ‗liberal market economies‘ (LMEs), and as an example of 

an LME, the Australian ER system (discussed in weeks 3-4). The exam will cover 

content in lectures and required readings during weeks 1-4 (no optional readings 

will be covered). 

This examination will be comprised of 5 short answer questions, be of 50 minutes‘ 

duration, and will be held in class during Week 5 lecture. 

http://www.asb.unsw.edu.au/learningandteaching/Documents/Harvardreferenceguide.pdf
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Comparative analysis of employment relations systems (25%) 

1,700 words (optional appendix up to 200 words), 4 references 

Students will compare and contrast two country cases, each selected from one of 

the three typologies of ER systems covered in this course: liberal market economies 

(including Australia), coordinated market economies, and Asian economies. Some 

guiding questions to structure your analysis are: 

 Compare and contrast the two societies in terms of the literature on 

comparative institutions. Describe the main characteristics of ER in each 

country and compare their roles within each society.  

 What is the role of unions and other structures of workplace representation 

in each country, and how are they different? 

 How is the ER system in each country changing if at all? What are the 

current challenges? 

The comparative analysis report is due on 28 April, before lecture in Week 8. A 

hard copy is due in class, and the electronic file must also be uploaded through 

Turnitin in Moodle. Students are not expected to do their own research on this 

topic beyond the material in the course outline (required and optional readings). 

Case written report (35%)  

2,000 words (optional appendix up to 400 words), 6 references  

Three contemporary real-world cases with implications for employment relations 

in today‘s workplace have been chosen for your analysis. They are: the 2012 equal 

pay decision ruled by Fair Work Australia; Ikea‘s Global Sourcing Challenge; and 

the 2011 Qantas labour dispute. Each of these cases will be covered in a class 

workshop, in Week 4, Week 8, and Week 10, respectively. Students must email me 

by Week 3 to let me know which case they will analyse. Please note we are striving 

for approximately equal numbers of analyses for each of the three cases; if the 

distribution is lop-sided I reserve the right to request changes. 

Doing research of your own beyond the class material provided, your task is to 

answer the following questions: 

- What are the sources of the problem at hand? 

- What role did workplace representation play in the resolution of the 

problem, if at all? If workplace representation did not play a role, why was 

this the case?  

- If you were a consultant on this case, what would you recommend in order 

to prevent such a problem from re-occurring? Refer to theories and concepts 

learned in class in order to justify your prescription. 

Examples of the type of background research expected from students are: 

published research, mainstream media sources, and government, union, and 

company sources of information. Web-based sources whose legitimacy is not 

readily verifiable (e.g. private blogs) are not recommended. You may discuss the 

case with classmates; however, please note this is an individual assignment and 

you must do your own work.  
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The case report is due by 5pm on Tuesday, 10 June. A hard copy should be 

submitted in the School of Management Assignment Box (5th floor ASB) and the 

electronic file must also be uploaded through Turnitin in Moodle. 

Case presentation (10%)  

On the day that your chosen case is covered during the workshop (that is, either in 

Week 4, Week 8, or Week 10), you will give a ten-minute presentation on the 

background and summary of the case. The presentation primarily aims to develop 

your communication skills. You are NOT expected to have completed your research 

and analysis of the case—this is what the written report is for. 

Participation 

To obtain outstanding participation marks, a student must have: 

- Contributed to class discussion with insight; 

- Been prepared for, actively engaged in and facilitated the engagement of 

others in in-class analysis of cases; 

- Attended most lectures and workshops except where excused; 

- Conducted oneself maturely and acted respectfully towards peers and 

instructors. 

Assessment submission  

All assessments are to be submitted both in hard copy to the workshop instructor 

at the beginning of the relevant workshop and electronically via the 0oodle course 

site. On Moodle, your file submission is automatically screened by Turnitin, a 

software that detects similarity between your submission and a variety of internet 

and non-internet based sources, including past student submissions in this course. 

If you are unfamiliar with this software, a demonstration on Turnitin can be found 

on the UNSW Moodle Support Pages > Students > Assessments 

http://support.telt.unsw.edu.au/Moodle/content/student/  

 

Note that students found to be practicing poor acknowledgement of sources or block 

copying of text may be subject to disciplinary proceedings as outlined in the UNSW 

Plagiarsim statement found at 

http://www.lc.unsw.edu.au/plagiarism/ 

 

In case of conflicts in submission time, whichever assessment you turned in earlier 

(hard copy or electronic file) will constitute your submission time. Detailed 

instructions on handing in the final exam will be provided later in the semester. 

Please download the ASB assessment cover sheet from Moodle and attach to all 

assessments. Be sure to fill out the word count on the cover sheet. The first page of 

files you upload to Moodle must be the assessment cover sheet. 

Late Submission 

Daily penalty of 5% except where previously excused. 

You should seek assistance early if you suffer illness or misadventure which affects 

your course progress. For advice on UNSW policies and procedures for granting 

special consideration and supplementary exams, see:  

http://support.telt.unsw.edu.au/blackboard/content/student/
http://www.lc.unsw.edu.au/plagiarism/
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‗UNSW Policy and Process for Special Consideration‘: 
https://my.unsw.edu.au/student/academiclife/StudentCentralKensington.html 
 

Quality Assurance 

The ASB is actively monitoring student learning and quality of the student 

experience in all its programs. A random selection of completed assessment tasks 

may be used for quality assurance, such as to determine the extent to which 

program learning goals are being achieved. The information is required for 

accreditation purposes, and aggregated findings will be used to inform changes 

aimed at improving the quality of ASB programs. All material used for such 

processes will be treated as confidential and will not be related to course grades. 

 
 
5. COURSE RESOURCES  
 

Prescribed Readings  

 

A full list of readings for each week is provided in Section 7 of this outline. The 

readings come from the textbook, three other books that have been placed in the 

library‘s High Use Collection, and from sources that have been placed online in 

Moodle.  

1. Textbook  

The textbook is 

Bamber, Lansbury and Wailes. 2011. International and Comparative 

Employment Relations, 5th edition 

It is available for purchase in the bookstore. However, you are NOT required to 

buy it – only some chapters are required reading –and copies have also been placed 

on the High Use Collection in UNSW libraries, allowing you to borrow them for a 

few hours each time.  

2. Books in High Use Collection 

Copies of the following have also been placed in the library‘s High Use Collection. 

Baird, M., Hancock, K. & Isaac, J. E. (eds.) Work and employment relations : an 

era of change. Annandale, N.S.W.: Federation Press. 

Alexander, R., Lewer, J. & Gahan, P. 2007. Understanding Australian industrial 

relations, Sydney ; Fort Worth, Harcourt Brace. 

3. Moodle 

This course makes extensive use of Moodle as its on-line environment. All 

assessments must be submitted both on Moodle and in hard copy (see Assessment 

Submission).  In addition, you can find the following information there: 

- The course outline; 

- All lecture slides (posted on the Wednesday morning before each 

lecture); 

- All readings except for those in the High Use Collection; 

https://my.unsw.edu.au/student/academiclife/StudentCentralKensington.html
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- All material related to cases discussed in workshops; 

- Additional information for assessment items; 

- Updates and new information relevant to the course. 

Moodle eLearning support: For online help using Moodle, follow the links from  

www.elearning.unsw.edu.au to UNSW Moodle Support / Support for Students. For 

technical support, email: itservicecentre@unsw.edu.au; ph: 9385 1333 

 
6. COURSE EVALUATION AND DEVELOPMENT 
 

Although this course is ‗new‘ in the MComm program, it has been developed out of 

extensive research of world-wide practice in teaching employment relations, as 

well as UNSW‘s own previous courses in industrial relations. 

Each year, feedback is sought from students about the courses offered in the 

School and continual improvements are made based on this feedback. In this 

course, we seek your feedback through regular communications with the course 

coordinator, and formally through the UNSW Course and Teaching Evaluation 

and Improvement (CATEI) process at the end of the term.  
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7. COURSE SCHEDULE AND READINGS 
 

 * Sources for readings are marked as follows: 

HUC (High Use Collection in the UNSW library); W (Moodle course website) 
HUC/T (High Use Collection/Textbook) 

** All readings are required except where marked as optional. 

Week 1 Introduction to course and overview 

W Walton, "From Control to Commitment in the Workplace." 

1985. Harvard Business Review, March.  

W Chpt 4. The Ethics of the Employment Relationship, in Budd, 

J. W. (2004). Employment with a human face : balancing efficiency, 

equity, and voice. Ithaca: ILR Press. 

Optional:  

W Principles of Scientific Management, Frederick Winslow 

Taylor (1911), Chapter Two  The Principles of Scientific 

Management 

 

Week 2  Approaches to Employment Relations Systems 

Workshop Case: Tiger Creek  

W Thelen, K (2001) Varieties of labor politics in the developed 

democracies In: Hall PA, and Soskice DW, (eds) Varieties of 
capitalism : the institutional foundations of comparative advantage. 

Oxford England ; New York: Oxford University Press, 71-103. 

W Kochan, T. A., McKersie, R. B., & Cappelli, P. (1984). 

Strategic Choice and Industrial Relations Theory. Industrial 
Relations: A Journal of Economy and Society, 23(1), 16-39.  

Optional:   

W Morgan, G and Kristensen, PH (2006) The contested space of 

multinationals: Varieties of institutionalism, varieties of capitalism. 

Human Relations 59(11): 1467-1490. (Select another reading of this 

sort) 

W WILKINSON, A. & WOOD, G. 2012. Institutions and 

Employment Relations: The State of the Art. Industrial Relations: A 
Journal of Economy and Society, 51, 373-388. 

 

Week 3  Liberal Market Economies and their ER 

Workshop Case: Employment at Will 

HUC/T  Employment relations in the United States. In: 

Bamber G, Lansbury RD, and Wailes N, (eds) International and 
comparative employment relations : globalisation and change. 

London: SAGE, 62-87. 



[MGMT5701- Employment Relations]   10 

HUC/T  Employment relations in Britain. In: Bamber G, 

Lansbury RD, and Wailes N, (eds) International and comparative 
employment relations : globalisation and change. London: SAGE, 36-

61. 

Optional:  

W Strauss, G. (2001) ‗HRM in the USA: correcting some British 

impressions‘, International Journal of Human Resource 

Management, 12 (6); 873-897. 

 

Week 4  Australia and its ER 

Workshop Case:  Fair Work Australia 2012 equal pay rule 

HUC/T  Lansbury and Wailes (2011) Employment relations in 

Australia. In: Bamber G, Lansbury RD, and Wailes N, (eds) 

International and comparative employment relations : globalisation 
and change. London: SAGE.  

HUC  McCallum, R. 2011. Legislated standards: The 

Australian approach. In: Baird, M., Hancock, K. & Isaac, J. E. (eds.) 

Work and employment relations : an era of change. Annandale, 

N.S.W.: Federation Press. 

Optional: 

W Thornthwaite, L. and P. Sheldon (2011). "Fair Work 

Australia: Employer Association Policies, Industrial Law and the 

Changing Role of the Tribunal." Journal of Industrial Relations 53: 

616-631. 

Week 5 Mid-term exam 

  Workshop Case: The Problem of American Capitalism 

 

Week 6 Coordinated Market Economies and their ER   

Workshop Case:  Denmark: Globalization and the Welfare State.  

HUC/T  Chapter 8: Employment Relations in Germany. In: 

Bamber G, Lansbury RD, and Wailes N, (eds) International and 
comparative employment relations : globalisation and change. 

London: SAGE 

HUC/T  Chapter 9: Employment Relations in Denmark. In: 

Bamber G, Lansbury RD, and Wailes N, (eds) International and 
comparative employment relations : globalisation and change. 

London: SAGE 
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Optional: 

W Rogers, Joel and Wolfgang Streeck. 1994. ―Workplace 

Representation Overseas: The Works Councils Story.‖ In Richard 

Freeman ed. Working under Different Rules, New York: Russell Sage 

Foundation. Only read pages 97-117. 

W Waldman, Cara. 2004. ―The Future of German Labor 

Relations: Lessons German Unions Can Learn from American 

Failures.‖ Connecticut Journal of International Law, Vol. 19, No. 3, 

pp. 689-726.  

Ewing, Jack. 2009. ―The Apprentice: Germany's Answer to Jobless 

Youth.‖ Business Week, October 7, 2009.  

http://www.businessweek.com/stories/2009-10-06/the-apprentice-

germanys-answer-to-jobless-youth 

Crumley, Bruce. 2011. ―France's Labor Paradox.‖ Times, March 14, 

2011.  

http://www.time.com/time/magazine/article/0,9171,2056649,00.html 

 

Week 7 Asian economies and their ER 

Case: The end of Life Time Employment in Japan  

W Frenkel, F. and K-H. Yu (2012) Explaining Patterns of 

Employment Relations in Asian Societies. In Redding and Witt, eds. 

Oxford University Handbook of Asian Business Systems. 

W Cooke, FL (2011) Employment relations in China and India. 

In: Barry M, and Wilkinson A, (eds) Research handbook in 
comparative employment relations. Cheltenham, UK ; Northampton, 

MA: Edward Elgar, 184-213. 

Optional: 

W.  Deyo, FC (2012) Chapter 2: Explaining Regulatory Change. In 

Reforming Asian labor systems : economic tensions and worker 
dissent Ithaca: Cornell University Press.  

Jackson,G. & Miyajima,H. ‗Introduction: The Diversity and Change 

of Corporate Governance in Japan‘ in Aoki, M., Jackson, G., & 

Miyajima, H. (Eds.). (2007). Corporate Governance in Japan: 

Institutional Change and Organizational Diversity Oxford: Oxford 

University Press, pp. 1-50.  

Fan, C. C. (2002). "The Elite, the Natives, and the Outsiders: 

Migration and Labor Market Segmentation in Urban China." Annals 

of the Association of American Geographers 92(1): 103-124. 

 

 

Week 8 Globalization, Labour Rights, and Multinational Corporations  
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Workshop Case:   IKEA‘s Global Sourcing Challenge: Indian 

Rugs and Child Labor (A)  

W Gereffi, G. 2006. Lecture 1: An overview of the contemporary 

global labour market. In The New Offshoring of Jobs and Global 
Development. Geneva: ILO.  

W Locke, R. with Matthew Amengual and Akshay Mangla, 2009. 

"Virtue out of Necessity?: Compliance, Commitment and the 

Improvement of Labor Conditions in Global Supply Chains," Politics 
& Society, Vol. 37, No 3 (September): 319-351.  

Optional:  

W Locke, R. with Fei Qin and Alberto Brause, 2007. ―Does 

Monitoring Improve Labor Standards?: Lessons from Nike," 

Industrial and Labor Relations Review, Vol. 61 Issue 1, (October): 3-

31. 

Yardley, J. 2012. ―Horrific Fire Revealed a Gap in Safety for Global 

Brands,‖ The New York Times, 7 December, 2012 

http://www.nytimes.com/2012/12/07/world/asia/bangladesh-fire-

exposes-safety-gap-in-supply-chain.html?hp 

W IKEA‘s Global Sourcing Challenge: Indian Rugs and Child 

Labor (B) 

  

Week 9 Workplace Representation 

Case: Central Falls High School  

HUC Chapter 9: Workplace industrial relations. In: Alexander R, 

Lewer J, and Gahan P, (eds) Understanding Australian industrial 
relations. Sydney ; Fort Worth: Harcourt Brace, 233-263. 

W Doellgast, V. (2010). Collective Voice under Decentralized 

Bargaining: A Comparative Study of Work Reorganization in US 

and German Call Centres. British Journal of Industrial Relations 
48, 375-399. 

Optional: 

W Machin, S.  and Wood, S. (2005) ‗Human resource 

management as a substitute for trade unions in British workplaces‘, 

Industrial and Labor Relations Review, 201-218.  

W MacDuffie, "Workers' Roles in Lean Production: The 

Implications for Worker Representation." In Lean Work: 

Empowerment and Exploitation in the Global Auto Industry, edited 

by Steve Babson.  

 

Week 10 Workplace Dispute Resolution 

Workshop Case: Qantas.  
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HUC Chapter 11: Resolving Disputes. In: Alexander R, Lewer J, 

and Gahan P, (eds) Understanding Australian industrial relations. 

Sydney ; Fort Worth: Harcourt Brace, 284-306. 

W Budd, JW and Colvin, AJS (2008) Improved metrics for 

workplace dispute resolution procedures: Efficiency, equity, and 

voice. Industrial Relations 47(3): 460-479. 

Optional: 

W Ury, W., Brett, J. M., & Goldberg, S. B. (1995). Designing an 

effective dispute resolution system. In J. W. Breslin & J. Z. Rubin 

(Eds.), Negotiation theory and practice (pp. xv, 458 p.). Cambridge, 

Mass.: Program on Negotiation at Harvard Law School. 

Gittell, J. H., A. Nordenflycht, et al. (2009). Labor relations and 

human resource management in the airline industry. The global 

airline industry. P. Belobaba, A. R. Odoni and C. Barnhart. 

Chichester, West Sussex, U.K., Wiley: xxiv, 494 p. 

 

Week 11 Current issues in employment relations: Flexibility, Gender, and 

Diversity 

 

Workshop Case: Diversity role play 

W Baird M, Williamson S and Heron A 2012 'Women, Work and 

Policy Settings in Australia in 2011', Journal of Industrial Relations, 

vol.54:3, pp. 326-43 

W Ferner, A., Almond, P. and Colling, T. (2005). ‗Institutional 

theory and cross-national transfer: the case of ―workforce diversity‖ 

policy in US multinationals‘. Journal of International Business 
Studies, 36: 3, 304–321.  

Optional: 

W Pocock, B., J. Buchanan, et al. (2004). "Meeting the challenge 

of casual work in Australia: evidence, past treatment and future 

policy." Australian Bulletin of Labour 30(1): 16-32. 

W CASTILLA, E. J. 2012. Gender, Race, and the New (Merit-

Based) Employment Relationship. Industrial Relations: A Journal of 
Economy and Society, 51, 528-562.  

Lucas, C. ―A Precarious Life‖ The Sydney Morning Herald, March 28, 

2012. http://www.smh.com.au/business/a-precarious-life-20120327-

1vwhy.html 

Week 12  Course Review 

Workshop Case: Chinese business in Africa 
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Course schedule  
 

 

Week Date Lecture Topic 
Workshop 
Cases/Exercises 

1 3 Mar Introduction and Overview No workshops 

2 10 Mar 
Approaches to Employment Relations 
Systems 

Tiger Creek 

3 17 Mar 
Liberal Market Economies and their 
ER 

Employment at Will 

4 24 Mar Australia and its ER 
Fair Work Australia & 
equal pay 

5 31 Mar Mid-term Exam  
The Problem of 
American Capitalism 

6 7 Apr 
Coordinated Market Economies and 
their ER   

Denmark: Globalization 
and the Welfare State 

7 14 Apr Asian economies and their ER  
The end of Life Time 
Employment in Japan 

Mid-semester Break 

8 28 April 
Globalization, Labour Rights, and 
Multinational Corporations 

IKEA: Indian Rugs and 
Child Labor (A) 

9 5 May Workplace Representation 
Central Falls High 
School 

10 12 May Workplace Dispute Resolution Qantas dispute  

11 19 May 
Current issues in employment 
relations: Flexibility, Gender, and 
Diversity 

Diversity role play 

12 26 May Course Review 
Chinese Businesses in 
Africa 

 


